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 “Why could we not expel a student based on an allegation?” 
asked Dogberry, in what should have been famous last words. 
“It seems to me that we value fair and equitable processes more 
than we value the safety of our students.” 
 My defense was simple enough, and had it not been but 
for the direct intervention of the College president, it would 
have fallen on deaf ears. I told the noxious Dogberry, right to 
his lowdown face: The right to a fair trial is necessary for the 
rule of law. It is essential to the safety of Dartmouth students.
Does the College still decide matters of import by kangaroo 
court? What ever happened to old Dogberry?

 Ever eager, 

 P.C. History, Class of 1890

A Meeting With Mother 
Teresa

The following is a submission we received from a loyal sub-
scriber who describes an encounter he had with Mother Teresa 
20 years ago:
 
 In 1993, I was invited by the Christian Medical College 
in Vellore, India to demonstrate several neurosurgical opera-
tions I had developed and also to be the guest speaker at the 
upcoming meeting for the Indian Neurosurgical Society that 
was to be held in the city of Orissa. After these responsibili-
ties were fulfilled and I was preparing to return to the United 
States, the administrator of the hospital asked if I planned to 
return directly to my home. When I informed him that I first 
planned to visit Calcutta in order to spend a few days with my 
college roommate who was the United States Consul-General 
in that city, he asked if I would do the hospital a favor and visit 
Mother Teresa as a representative of the hospital in order to 
thank her for the medical gifts she had sent over the years. I 
quickly agreed to his request.  
 Upon my arrival in Calcutta, I stayed in the home of George 
(Dartmouth ’52) and Nancy Sherman, we all having been good 
friends since our college days. I told them of my need to visit 
Mother Teresa as requested by the Christian Medical College. 
The Shermans had frequently helped Mother Teresa when her 
dealings with the United States had to pass through the Office 
of the United States Consul General. They said I might not be 
able to meet Mother Teresa as, after receiving the Noble Peace 
Prize, she was frequently away from the city and, because she 
had no telephone, there was no way to confirm her presence. 
The only way to know if Mother Teresa was present in Calcutta 
was to visit her home. 
 Nancy Sherman had visited Mother Teresa on many occa-
sions and was familiar with Mother Teresa’s routine, so several 
days later, Nancy and I were driven in a large government car 
with an American flag flying from the fender to Mother Teresa’s 
residence. The street leading to her home was in such disrepair 
that it was necessary to leave the car and walk the last approxi-
mately one hundred yards. At the entrance, there was a small 
board close to the front door. At the top of the board were the 
words “Mother Teresa.” Below them, was a wooden marker 
that moved laterally; movement to the left indicated Mother 

Teresa was “in,” [while] movement to the right indicated that 
she was “out.” The marker that day showed that Mother Teresa 
was “in.”
 We knocked on the door and a young Sister of Charity 
greeted us. It was six a.m. and Mother Teresa and the Sisters 
of Charity were attending mass upstairs on the second floor. 
The fairly large room in which mass was being conducted had 
fifteen long benches on each side of a wide aisle that led to the 
altar. Approximately eighty-five Sisters of Charity filled these 
benches with Mother Teresa sitting in the back of the room on 
the right side. When mass was over, the Sisters left the room 
in an orderly fashion from the front to the back. When the last 
sister had left the room, Mother Teresa stepped into the aisle 
and walked directly to the altar where she had a short conver-
sation with the priest. At the conclusion of their conversation, 
Mother Teresa walked back up the aisle where she was greeted 
at the exit by Nancy Sherman. Nancy introduced me to Mother 
Teresa as Dr. Harry Goldsmith, George Sherman’s roommate 
at college. 
 Mother Teresa immediately asked if I was a medical 
doctor and I replied I was. She said she wished she had met 
me the previous day as she could have used me regarding an 
ill patient. It was apparent that Mother Teresa had a way of 
rapidly commissioning people into possible roles in her life’s 
service to God. I then told her I was there as a representative 
of the Christian Medical College in order to thank her for her 
previous kindness to the Medical College and hospital. She ac-
cepted the hospital’s thoughtful thanks and then began directing 
a series of questions to me that I could not answer: Did I know 
over the past decade the number of women who had entered 
her religious order? Was I aware of how many centers she had 
established over the previous years? She finally asked if I was 
aware that the last center she had established was dedicated to 
battered black women who had been raped and had AIDS. I 
just stood there, unable to respond to her rhetorical questions. 
 Mother Teresa felt it was important that people died with 
dignity and she then asked if I was aware of her “house for the 
dying” in Calcutta. I told her that I had heard about this “house” 
and had wondered if it had enough medical supplies, especially 
intravenous fluids, since I believed many of the people who 
entered there would likely be in a state of dehydration. I further 
explained that because of my interest, the Shermans’ son several 
days earlier had taken me to the “house for the dying.” When 
we arrived there, I was surprised that there were no supplies, 
but only several cots. 
 As we talked, Mother Teresa was standing directly in 
front of me and holding both of my hands in hers, and then 
she told me a story I shall remember for the rest of my life. 
She said that several weeks previously, they had brought in 
a man from the streets who was filthy and dehydrated, with 
insects in his clothing and hair, and sores on his body. Mother 
Teresa and other Sisters of Charity attended to him, cleaning 
him thoroughly and dressing his wounds, finally wrapping him 
in a clean white linen sheet. As we both looked directly into 
each others’ eyes, Mother Teresa told me that the destitute man 
quietly said to her, “All my life I have lived like an animal, but 
I’m going to die like an angel.” Then, she said that the man 
slowly turned his head to the left and peacefully died. While 
still holding my hands, Mother Teresa said, “God Bless you, 
Dr. Goldsmith.” I humbly replied, “God Bless you, Mother 
Teresa.”                                                                                   n

 Letters from Our Readers
 Kudos for Brian Chen

Dear Mr. Chen, 

 Thank you for your February 2, 2014 article about the 
rantings of Assistant Professor of History Russell Rickford. 
 I enclose a copy of my letter of this date to him. Thank 
you also to The Review for reproducing his entire speech. It’s 
difficult to believe that Dartmouth tolerates an ignoramus like 
Rickford. Please continue to expose him by his own words. 

 Yours truly, 

 Judge Quentin L. Kopp (Ret.), Class of 1949

A Letter from Dartmouth’s 
Oldest Living Alumnus

Dear sirs,

 First, a point of fact: I never once met a cat nor doggy 
didn’t like drinking milk from a saucer. I will only add that on 
some occasions, it behooves one’s self to forthrightly admit a 
hypersensitivity to pet dander. 
 Secondarily, another admission: in the spring of 1887 I 
found myself very nearly separated—permanently—from the 
College. It wasn’t women nor drink that did me in, although 
I was once caught only in DKE towel and sox, engaged in 
outright gambling with a gaggle of Vassar girlies. The game 
was Spoons, and I do believe those Peggy Sue’s took me for 
over 30 dollars in one afternoon alone. 
 The charge laid against me was “cavorting,” a vague term, 
and one that meant no more to a young P.C. History than today’s 
foremost machinery: insta-post and digitized encyclopedias. 
 It became clear that I stood accused of cahoots with an 
unnamed group of radical papalists, plotting—allegedly plot-
ting—to burglarize a chicken coop some miles down the road 
to Lebanon. 
 The true villain that day was the night constable Dog-
berry, an insipid and stupid man of ill-repute. The thoughtless 
Dogberry had hyper-zealously ordered charges to further his 
own sinister agenda: false empathy and perfidious execution 
of the law in an unbridled race toward control of the human 
element. 
 In truth I have always named myself catholic, although 
the lower-case “c” has sometimes prevailed over more formal 
affiliations. My mother and father are lifelong members of the 
papal flock, and I have always happily associated with men 
of all walks. Once at the good doctor Holliday’s bar I even 
met a follower of the eastern ways. On Manhattan Island. He 
claimed kinship with the great Mencius. 
 But I digest. The long-and-short of it stood that no such 
radical papist cabal existed, and no such chicken coop was 
ever identified. Dogberry’s case was reduced to allegations 
and cockamamie theories, rank enough in falsehoods to stir 
Great Caesar’s ghost (and have him insta-post one thousand 
words to the Grey Lady).
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 In recent weeks, a great deal of attention has been paid 
to the Freedom Budget and the list of demands it enumerated. 
While we at The Review have enjoyed contributing to the 
sincere and thoughtful debate its proposals have since elicited, 
we couldn’t help but notice that many campus commentators 
have failed to acknowledge some of the Budget’s more pointed 
remarks, especially as they relate to this publication and the 
positions it has traditionally held. Now that printing for the 
spring term has resumed, we feel that it is only fair that we 
take this opportunity to address their contentions and present 
our right of reply.  
 It will not come as a surprise to many that the focus of this 
response has to do with the now-defunct Indian mascot and 
The Review’s ongoing support of it as 
the school’s symbol of choice. Within 
the Freedom Budget’s discussion of 
the “Campus Climate,” its authors 
demand that the administration “cre-
ate a policy banning the Indian…” 
and “turn away people from sporting 
events who are wearing Indian head 
shirts.” In the very next line, they 
request that if “The Review” refuses 
to relinquish its support of the Indian 
and its use of the word in its pages, 
it should be “[required to] give up 
the ‘Dartmouth’ part of its name” as 
retribution.  These measures, the or-
ganization of the document implies, 
would work in tandem with “external 
reviews of the College’s structural 
racism, classism, ableism, sexism, 
and heterosexism” to help reduce 
the effects of “widespread inequalities” and end the “separate 
and unequal” status of minorities on Dartmouth’s campus.
 While it is never explained how a prohibition on the 
Indian at football games or its absence from this publication 
might remedy “institutionalized oppression,” the authors 
seem convinced that such expressions of school spirit are 
inimical to the atmosphere 
of inclusion that they aim 
to cultivate at the College. 
We at The Review feel dif-
ferently and take issue with 
any sort of categorical “ban” 
on the old mascot because of 
reasons rooted within the importance of active discourse on 
this campus. 
 In considering this subject, no one authority is more help-
ful than John Stuart Mill. About halfway through the second 
chapter of On Liberty, he writes: 

The peculiar evil of silencing the expression of an opinion 
is that it is robbing the human race… If the opinion is right, 
they are deprived of the opportunity of exchanging error for 
truth: if wrong, they lose what is almost as great a benefit, 
the clearer the perception and livelier impression of truth, 
produced by its collision with error. 

 Important here is the idea that a reasonable expression  
of differences serves as the basis for all truth within the hu-
man experience. According to Mill, when opposing opinions 
are extracted from circulation and a diversity of thought is 

winnowed down via force, the cultivation of truth necessar-
ily suffers from a want of intellectual competition. When this 
occurs, it is not just the directly oppressed who are deprived; 
instead, all of mankind is disadvantaged because it has lost the 
opportunity to evaluate the best ideas independently and has 
derailed its own pursuit of a progressively improved existence. 
 Seeing as Dartmouth is committed to the ideals of aca-
demic inquiry and a liberal exploration of the truth, it is rather 
peculiar that a “progressive” student group would seek to stifle 
opposing opinions within a document that espouses freedom as 
its primary objective. Rather than demand that administrators 
legislate differences of opinion into irrelevance, The Review 
contends that concerned students should actively expand 

avenues of reasonable engagement and 
meet alternative viewpoints with sub-
stantive arguments of their own. That 
way, the relationship that Mill describes 
can be fully realized and the interests of 
human progress can be best served by 
free inquiry and independent thought. 
 It is because this publication be-
lieves in the liberal pursuit of truth that 
it finds the Freedom Budget’s desire for 
the end of our nominal affiliation with 
the College to be particularly concern-
ing. While The Review has a well-earned 
reputation for advancing the ideals of 
conservatism, it still identifies itself first 
and foremost with the tagline that runs 
across the top of each cover: Dartmouth’s 
Only Independent Newspaper. Ever since 
our inception in 1980, we have pursued 
the goals laid out by our founding editors 

and sought to make The Review “a responsible, bold publication 
of original opinion” and a prodigious source of “unbiased, reli-
able articles [written] without fear of administrative clamps.” 
To this day, we continue to believe wholeheartedly in this 
mission and view ourselves as an integral part of a healthy 
campus debate. 

 In many ways, then, the 
name of this publication 
is particularly fitting. As a 
provenance of alternative 
opinions and arguments on 
this campus, we are very 
much an organization wor-

thy of the intellectualism that lies at the heart of Dartmouth’s 
academic character. As such, our ongoing existence can best be 
seen as a testament to the ideals of liberalism and the pursuit 
of truth as Mill articulated them so many years ago. 
 While it is perfectly reasonable to disagree with our belief 
that both the Indian and Dartmouth are icons worthy of one 
another and that the association is one of mutual celebration 
rather than racial aspersion, it is not acceptable to ignore the 
substance of our arguments and threaten us out of hand should 
we fail to agree with your competing opinion. Such tactics do 
a disservice to the scholarly traditions that this College was 
founded upon and rob the community of an important outlet 
for the interaction of ideas. 
 It is with this end of intelligent discourse in mind that Dart-
mouth’s Review looks forward to its continued contributions 
to the campus and eagerly awaits any and all opportunities for 
the exchange of error and truth in the months to come.      n

Brian Chen
Web Editor
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commit the issue to the decision of the Supreme arbiter of the 
destinies of nations.
 The ensuing war for independence was characteristically 
bloody and brief. “Texian” volunteers, as they called themselves, 
were men bereft of uniforms and discipline, and to win their 
independence they had to triumph over Santa Anna’s (called 
the “Napoleon of the West”) professional Mexican Army out-
fitted with cavalry, artillery, and ample supplies. Early on, the 
Texans lost two crushing defeats at the Alamo and in the Goliad 
Campaign. In both of these conflicts, Mexican soldiers utterly 
annihilated the Texan forces, taking no prisoners. The war’s 
ultimate engagement, the Battle of San Jacinto, also seemed to 
be turning in the favor of Santa Anna. At San Jacinto, the first 
days of conflict were marked by the Texans retreating. The 
Texan forces, lead by General Sam Houston, however, risked 
their entire war on one daring surprise attack. Historians cannot 
decide whether the Mexican Army was collectively drunken or 
asleep, but the final day of San Jacinto was devastating. The 
Texans completely overran the Mexican camp and slaughtered 
half of the army, taking Santa Anna prisoner. The Texans forced 
Santa Anna to sign the Treaty of Velasco, granting Texan sover-
eignty. Of the battle of San Jacinto, historian James Pohl said:
 Measured by its results, San Jacinto was one of the deci-
sive battles of the world. The freedom of Texas from Mexico 
won here led to annexation and to the Mexican War, resulting 
in the acquisition by the United States of the states of Texas, 
New Mexico, Arizona, Nevada, California, Utah, and parts of 
Colorado, Wyoming, Kansas and Oklahoma. Almost one-third 
of the present area of the American nation, nearly a million 
square miles, changed sovereignty.
 Mexico officially refused to recognize the newly christened 
Texan polity, which would later cause some issues during the 
Mexican-American war—with a couple of U.S. presidents and 
generals as well as some future Confederates among its list of 
notable alumni—but for all effective purposes Texas was its own 
country. With that, enjoy your (belated) Texas Independence 
Day. Celebrations can include, but are not limited to: tequila 

shots, square dancing, boot scooting, smokeless tobacco, 
tuberculosis, and secession. Remember the Alamo and may 
God bless Texas!

Harold Ramis Passes
 After a lengthy battle, Harold Ramis passed away from 
complications due to vasculitis on Monday in his Chicago 
home. The 69 year old actor, writer, and director will forever be 
remembered for his numerous works, including Ghostbusters, 
Caddyshack, Groundhog Day, and the film that would, for many, 
redefine college and Dartmouth especially: Animal House. 
 Ramis began his career writing comedic plays in college, 
and later moved to the Chicago area and became involved in 
an improvised comedy group that included John Belushi and 
Bill Murray, and would later graduate the likes of Chris Farley 
and Mike Myers. The 1978 film Animal House would prove 
to be a turning point for Ramis. The film, which was partially 
based on co-writer Chris Miller’s time here at Dartmouth, was 
one of the most commercially successful comedies of all time, 
earning over $141 million in the box office on a budget of only 
$2.8 million. Part of this success was due to Ramis’s background 
in improv. Speaking to The New Yorker, screenwriter Dennis 
Klein summed up the man’s unique cinematic art and the reason 
for his success: “sloppiness is a key part of improv, and Harold 
brought that to Hollywood, rescuing comedies from their smooth, 
polite perfection.” 
 Following Animal House, Ramis built on his success, releas-
ing Caddyshack in 1980, marking the writer’s directorial debut. 
In 1984 he both co-wrote and starred in the hit Ghost Busters, 
and in 1993 wrote and directed Groundhog Day. More recently, 
he directed the 2009 film Year One.
 Ramis helped define a new generation of comedy in film. He 
produced classics that are still watched today, for decades later 
they still resonate with people. After his passing, several of the 
actors, writers, and directors that worked with him spoke fondly 

 The Week in Review
Hanlon’s Response to the 

Freedom Budget
 In a statement to the Dartmouth community, President Han-
lon and senior members of the administration have addressed 
the recently released Freedom Budget. The article acknowledges 
that certain problems detailed in the Budget are indeed present 
on campus, stating “We, as the administration, must engage the 
campus more effectively in current and future action to achieve 
our shared vision for Dartmouth.” The article further presents 
a few initiatives that the administration has created to combat 
these problems, including the E.E. Just program, “which sup-
ports the academic success of under-represented students in the 
science, technology, engineering, and mathematics (STEM) 
fields.” The address closes by assuring the community that the 
College will continue taking steps to create a more inclusive 
and diverse community.
 Interestingly, the organization, The Dartmouth Radical, 
which did not claim ostensible authorship for the Freedom 
Budget but was certainly heavily involved, promptly responded 
in an e-mail sent out to all of campus. It contained a rather rude 
and offensively toned letter to our College’s two most senior 
administrators—President Philip Hanlon ’77 and Interim 
Provost Martin Wybourne. While the group started by saying 
that it “appreciate[d] the update,” the Radicals sarcastically 
suggested that “[w]e are sure that you would never intention-
ally use a back-handed tactic to diminish public dialogue or 
response (such as responding to the Freedom Budget the day 
before finals and on the day The Dartmouth stops production 
for the term).” They also went on to call the President’s message 
“unrelated” and containing no “points relevant to the Freedom 
Budget proposal.” 
 We at The Review would pose that perhaps the reason why 
the Administration did not respond to most of the Budget’s 
proposals is because so many of them are neither substantive 
nor actionable. 

Texas Turns 178
 One-hundred and seventy-eight years ago, Anglo-Amer-
ican delegates from all over Texas met in the crudely hewn 
cottages of Washington-on-the-Brazos to wax prolifically about 
abuse they collectively suffered vis-à-vis the misgovernance of 
Mexico. These delegates were all settlers, mostly autodidacts 
and drunkards by night and farmers by day. Though most of 
the Texan Declaration of Independence is mired in classic 
19th century pretension, the delegates strung this beauty of a 
sentence together:
 We, therefore, the delegates with plenary powers of the 
people of Texas, in solemn convention assembled, appeal-
ing to a candid world for the necessities of our condition, do 
hereby resolve and declare, that our political connection with 
the Mexican nation has forever ended, and that the people of 
Texas do now constitute a free, Sovereign, and independent 
republic, and are fully invested with all the rights and attributes 
which properly belong to independent nations; and, conscious 
of the rectitude of our intentions, we fearlessly and confidently 

“I really prefer the original Freedom Budget, don’t you Herb?”



March 14, 2014   The Dartmouth Review   Page  5

 The Week in Review

of their friend and colleague, and cited him as source of in-
spiration for their careers. Even Bill Murray, despite a falling 
out with Ramis after Groundhog Day, had high praise for him, 
saying in a statement to Time Magazine that “he [Ramis] earned 
his keep on this planet. God bless him.” 
 In light of this great loss to the world of film, perhaps we 
should all take some time to remember a man who redefined 
comedy for generations of young adults, a man who has indi-
rectly touched and influenced the lives of all on Dartmouth’s 
campus, and a man who, at one point or another, has probably 
made almost all of us laugh. 

Geithner ’83 to Publish 
First Book in May

 On Tuesday, Crown Publishers announced that class of ‘83 
alumnus Timothy Geithner’s first book, a memoir titled Stress 
Test: Reflections on Financial Crises, will be released on May 
13. In the book, Geithner will reflect upon many of his decisions 
as the 75th Secretary of the Treasury and as New York Federal 
Reserve President during the financial crisis, including explana-
tions of the government’s response to major controversies like 
the Lehman Brothers bankruptcy and the AIG bonus scandal. 
This behind-the-scenes look into our government’s reaction to 
immense economic adversity will also include Geithner’s per-
sonal reflections on polarizing figures surrounding the crisis, such 
as President Obama and former Fed Chairman Ben Bernanke, 
who plans on publishing a memoir of his own about the crisis 
as well. Of the book Geithner says: 
 I hope this book will help answer some of the questions 
that still linger about the crisis. Why did it happen, and how 
did we let it happen? How did we decide who got bailed out? 
Why didn’t we nationalize more banks, or let more banks fail? 
How did we manage to convince the left we were Wall Street’s 
wingmen while convincing Wall Street we were Che Guevaras 
in suits? Why didn’t we do more (or less) about the housing 
market? Why didn’t we get more (or less) fiscal stimulus? Why 
isn’t the economy booming again? And what really happened 
with Lehman, anyway? Couldn’t we have put out the fire back 
then?
 Needless to say, this will be a must-read come May.

Innovation Through 
Addition

 In an interview with Times’ Higher Education on February 
20th, President Philip J. Hanlon ’77 addressed the unaddress-
able—why American colleges and universities are often bloated, 
overly bureaucratic institutions.
 Hanlon explained the process of “innovation through addi-
tion,” in which colleges and universities are constantly funding 
new research projects while neglecting to address the existing 
backlog of previous research pursuits. With a constant stream 
of new research projects on top of pre-existing ones that need 
to be bankrolled as well, the process effectively results in the 
continuous growth of administrative, faculty, and research costs.
 To hone his argument, Hanlon compared “innovation 
through addition” in non-profit academic institutions with the 
standard operating procedure for real world businesses. “What 

many businesses would do,” Hanlon explained, “is say: ‘I want 
to do this cool new thing, so I am going to figure out what the 
lowest priority stuff I am doing right now is [and] stop doing 
that.”’ This continuous process of priority-determined substitu-
tion has allowed many businesses in research-heavy fields like 
pharmaceuticals, telecommunications, and technology to stay 
on top of cutting edge innovative developments while keeping 
their administrative and R&D (research and development) costs 
as low as possible.
 The rising cost of upper education is indeed an important 
issue, not just for students and their families struggling to make 
burdensome tuition payments, but also in the black hole known 
as national politics. For our leaders in Washington D.C., the 
solution lies in one of two myopic stopgaps – easier access to 
cheaper student loans or simply forcing some students not to 
attend college at all. In the same way, most institutions have 
also addressed the issue of rising costs on their end with easy, 
short-term stopgaps – the College’s Masters in Management 
program at Tuck or the (now reversed) decision of ending the 
Geisel School of Medicine’s MD/PhD program are two prime 
examples most relevant to us.
 Some example solutions Hanlon mentioned in the interview 
are, however, also questionable. He mentions a plan to hire 
15 “teams” (how big such teams will be is not clear) of cross-
departmental faculty to “do research together… [and] develop 
new courses on their particular subject.” It is not apparent how 
hiring more faculty and creating more bureaucratic structures 
will enable the administration to make difficult decisions toward 
the goal of streamlining costs or even reversing the expensive 
process of “innovation through addition” (it indeed seems to be 
yet another example of it).
 Nevertheless, the fact that the president of an American col-
lege is willing to address the rather important role of administrative 
and institutional bloat and inefficient allotment processes is an 
important landmark. We at The Review feel that this first step to 
take on the elephant in the room should be lauded. Hopefully, 
such words manifest into some much needed cuts in Dartmouth’s 
rising tuition bill and sprawling bureaucracy.

The Crowning of Kings
 In the February 19th Daily Dartmouth, Sarah Fernandez 
wrote an opinion piece on the flaws of Dartmouth’s fraternity 
culture. She describes an encounter with a fraternity brother who 
denied her access to the basement stairs in order to get bread for 
her seriously drunken friend. She asked again, and he said no until 
finally she, somehow, made it up anyway. This, Ms. Fernandez 
purports, is a microcosm of all of the College’s flaws. Affiliated 
males dominate social spaces and “sexual assault, racist, sexist, 
classist, homophobic and transphobic acts” occur in their wake.
 Ms. Fernandez’s piece represents one of the most recent 
entries in The Daily Dartmouth that has contributed to the 
emerging dialogue regarding sexual assault and campus culture. 
This discourse was largely catalyzed by outcry over the recent 
Bored@Baker post in which a user described how to sexually 
assault a member of the Class of 2017.  The incident has been 
met with overwhelming support for the victim from students 
(including from Dartmouth’s fraternities) and disciplinary action 
from the Administration. The aftermath has, however, brought 
some good from what can only be described as unacceptable 
circumstances. Attention is being paid to an issue that certainly 
deserves it. 

 This topic’s treatment in The Dartmouth has been less than 
varied, though. We at The Review lament that the issue largely has 
only been covered in The D in the context of extremely similar 
opinion pieces. Nearly all of them conclude with the same gen-
eral point that current problems of sexual assault are untenable 
and ask that something, though nothing in particular, be done. 
They are generally heavy on blame and scant on solutions. Ms. 
Fernandez sets her self apart in taking a strong position. It is too 
bad that hers is such a problematic one.
 Wasting no time, Ms. Fernandez starts off by making the 
comparison of Dartmouth’s fraternity system to the 1971 Stanford 
Prison Experiment. In the experiment, 24 male undergraduates 
were randomly selected to play the role of prisoners and guards 
in a mock prison. The subjects internalized their roles as the line 
between reality and experiment blurred to the point where the 
“guards” actually began to abuse the “prisoners” psychologi-
cally and physically. Prisoners were denied clothes, mattresses, 
and means of relieving themselves. Psychological torture was 
employed and a makeshift solitary confinement was set up.  
Fraternity brothers, Ms. Fernandez claims, are the same as 
the prison guards and act to, “prevent the ‘lesser masses’ from 
breaking the rules — to keep [their] prisoners in check.”
 At best this is absurd hyperbole. Just at face value, the ac-
tions of brothers hosting a party for all campus undergraduates 
seems a far cry from an experiment that has been compared 

to Abu Ghraib, the US prison in Iraq that was revealed to be 
a home of rampant torture, rape, and murder by the US army 
and CIA in 2003. Ms. Fernandez does not shy away from this 
characterization, however. She takes this immense and horrific 
abuse of power and equates it to Dartmouth in one weak slogan: 
“His house, his rules.” 
 This impression of affiliated men existing in a world totally 
whitewashed with the eerie combination of obliviousness and 
good-old-boy contentment of a fifties sitcom, while committing 
sexual abuse at the slightest inclination, is a decidedly poor way 
to frame the issue. By unfairly demonizing the majority of men 
on campus, Ms. Fernandez detracts from discourse on sexual 
assault. Lines are drawn, opposing positions established, and a 
problem that everyone should be able to support fighting against 
gets thrown to the side of the discussion.
 This effect occurs throughout Ms. Fernandez’s piece. The 
initial impression of The Review and so many others was totally 
colored by the inflammatory comparison of brothers to abusive 
prison guards. As a result, this ended up obscuring the commentary 
she actually has to offer on the distribution of power on campus. 
The fraternity system, she argues, crowns “kings” on campus. It 
creates a class of privileged elites with disproportionate power 
in our social spaces in basements across campus. 
 It would be dishonest to deny that there are exclusive aspects 
to the Greek system. Plenty of brotherhoods and sisterhoods on 
campus shape their memberships on the basis of social capital, 
sports affiliation, and various other arbitrary and, one could argue, 
unfair intangibles. Once they become members, brothers and 
sisters have new privileges. They have basements and houses to 
call home and they can exert power within those spaces more 
than an outsider can.
 Yet settling with that image as the entire picture of Greek 
life at Dartmouth would be equally dishonest. It would neglect 
the unrivaled inclusivity of Dartmouth’s Greek system; that every 
student is correct in the assumption that gaining entry to a party 
or social scene is a knock on the door away. It would neglect 
the ever-increasing academic, ethnic, and sexual diversity of 
Dartmouth’s Greek population, the immense charitable work that 
fraternities and sororities champion, and the central role that they 
play in shaping Dartmouth students’ experiences for the better.
 On the note of power though, which Ms. Fernandez takes 
particular issue with in her article, her own analogy does have 
some useful application to bear. It is true that in the vacuum 
provided by the Stanford Prison Experiment the prison guards 
were unchecked in their abuse. This however is not the same as 
saying they have the kind of real and terrible power Ms. Fernandez 
describes. In fact, one of the most shocking conclusions drawn 
from the experiment (which she notably fails to mention) was that 
the “prisoners,” under no compulsion to stay, remained in spite 
of the abuse. The guards did not actually have any meaningful 
authority, just as the brother in Ms. Fernandez’s piece could not 
actually keep her from going up the stairs.
 In the end, Ms. Fernandez’s article and the Dimensions 
protest this past year suffer from much the same problem. In 
the former’s comparing of the Dartmouth social culture to an 
infamous torture center where “women are raped in droves” and 
the latter’s exceedingly poor choice of crashing one of the most 
prized events on campus, some of the legitimate concerns both 
had to offer on the problem of sexual assault on campus are lost 
in the noise. It is imperative that dialogue continues on this issue. 
It is even more important, however, to start working towards  
solutions.                                                                                                n

“A toast, to Harold Ramis!”
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By Nicholas S. Duva 

 48 years ago, the A. Philip Randolph Institute published the 
“Freedom Budget for All Americans.” An exercise in democratic 
socialism, the plan sought to virtually end all poverty in the United 
States by the year 1975, generally through an expansion of the 
public sector to the tune of $185 billion contemporary dollars. The 
Freedom Budget was heavily endorsed and promoted by leading 
figures of the civil rights and liberal movements including, of 
course, Martin Luther King, Jr, who wrote an introduction to the 
proposal. The plan was never implemented, invariably veering 
too far left for the public at large. Still, many of its goals were 
at least partly accomplished via President Lyndon B. Johnson’s 
series of “Great Society” programs, which drastically reduced 
poverty across the country.
 Though the original Freedom Budget ultimately failed, its 
vigorously reformist spirit continues to inspire Americans today. 
And so a group of students here at the College penned their own 
“Freedom Budget,” an eight-page open letter to leading administra-
tive figures that calls for a host of changes to the school. The newer 
iteration, however, distorts 
the intent of the original in 
two primary ways.
 One thing particularly 
striking about the original 
Freedom Budget is its em-
phasis on practicality. The Randolph Institute was keenly aware 
of its plan’s radical nature, and consequently shaped its language 
to appeal to its most likely opponents. In a penned introduction, 
A. Philip Randolph himself stated that:
 “It is not visionary or utopian. It is feasible. It is concrete. 
It is specific. It is quantitative. It talks dollars and cents. It sets 
goals and priorities. It tells how these can be achieved.” 
 Indeed, the first line of the Freedom Budget’s summary 
reads:“The Freedom Budget is a practical, step-by-step plan for 
wiping out poverty in America during the next 10 years…Pie in 
the sky? Not on your life.”
 The bulk of the proposal’s language concerns not its under-
lying justifications but the inevitable ambivalence of potential 
opponents; in fact, half of the summary consists of a question-
and-answer section that includes enquiries such as “Won’t the 
spending of so much money mean the creation of more government 
agencies and just expand bureaucracy?” and “Where will all the 
money come from?” The Budget delineates exactly how it will 
raise each cent of the required $185 billion, and endeavors to show 
that it is less ideological than methodical. It does so because its 
authors understood that for their appeal to work, it had to garner 
broad support.
 Today’s “Freedom Budget,” however, contains no such lan-
guage. Though many demands, if implemented, will undoubtedly 
cost a lot of money, not once do the letter’s authors offer even the 
slightest indication of how they intend to pay for anything. They 
only state that “items that require funds will have a monetary 
commitment in the 2014-2015 fiscal budget.”
 The key difference here between the original Freedom Bud-
get and its modern-day counterpart is that the former is infinitely 

more practical and respectful. The Randolph Institute treated its 
adversaries as potential partners, whereas today’s authors leave 
the task of figuring out implementation to the administration. In 
its tone, this new “Freedom Budget” is a radical departure from 
the old.
 Their undue shift in tone carries over to their analysis of the 
underlying problems that necessitate their suggested changes. 
The new Freedom Budget states:
 “This Freedom Budget focused on redistributing power and 
restoring justice for communities who suffered economic oppres-
sion at the hands of rich, white power structures. This budget was 
not a proposal for better interpersonal interactions, but a proposal 
to transform oppressive structures.”
 The authors here insinuate that power ought to be transferred 
from the traditionally powerful “rich, white” community to its 
“Asian, Black, Latin@, Native, Undocumented, Queer, and 
Differently-Abled.” However, their invocation of the original 
Freedom Budget – especially their mention that it focused on “re-
distributing power” – is disingenuous at best and self-destructive 
at worst. King and Randolph alike made it clear at every possible 

juncture that they did not 
seek any kind of segmented 
racial justice. King puts it:
“The long journey ahead re-
quires that we emphasize the 
needs of all America’s poor, 

for there is no way merely to find work, or adequate housing, or 
quality integrated schools for Negroes alone. We shall eliminate 
slums for Negroes when we destroy ghettos and build new cities 
for all. We shall eliminate unemployment for Negroes when we 
demand full and fair employment for all.”
 Notice how King refuses to draw any kind of conflict along 
racial lines; he characterizes justice as race-blind. Randolph does 
the same:“These forces have not come together to demand help 
for the Negro…the tragedy is that the workings of our economy 
so often pit the white poor and the black poor against each other 
at the bottom of society.”
 King and Randolph refused to pit blacks against whites not 
only because they believed economic success should be every 
citizen’s right, but because they both had an acute knowledge of 
history. They understood instinctively that not all racism emanated 
clearly from “rich, white power structures” but often from whites 
who were on a comparably low rung of the socioeconomic ladder. 
 The two likely had internalized the lessons of the 1863 “Draft 
Riots” in New York City, to date the largest civil insurrection 
(outside the Civil War itself) in American history. The riots came 
a few months after the Emancipation Proclamation, which scared 
the largely poor Irish and German working classes into believing 
that freed slaves would migrate to New York and take their jobs. 
The institution of a military draft set off simmering tensions, for 
while even freed black men – who were not considered citizens 
– were not eligible to fight, the scores of newly minted Irish and 
German citizens were. 120 died, 11 of whom were blacks who 
had been lynched. Many more blacks fled Manhattan, and em-
ployment opportunities on the island grew even rarer than they 
had been before.
 Until that point, the Irish, Germans, and blacks had largely 
coexisted peacefully: indeed, the term “mulatto” came into vogue 
to describe the increasingly common interracial marriages between 

blacks and Irish, certainly no strangers to oppression themselves. 
But once circumstances drew a line between poor blacks and 
poor Irish and Germans – who held no historical enmity towards 
blacks – the latter groups turned against their potential competi-
tion to tragic effect. Wealthy whites were not affected by these 
squabbles: able to pay for draft replacements and presented with 
cheap labor, whether white or black, they remained firmly above 
the fray. But through the arbitrary workings of the country, blacks 
gained a new, entirely unnecessary enemy: poor whites. 
 King and Randolph understood this, which is why they made 
the language of the original Freedom Budget completely race-
neutral. They knew that any attempt to assert justice for blacks 
and blacks alone would be met with hostile resistance from other 
groups who had suffered at the very same strictures that had in-
capacitated them. King did not state that “there is no way merely 
to find work, or adequate housing, or quality integrated schools 
for Negroes alone” for rhetorical effect; he knew that there truly 
is no way to better the lives of blacks without either increasing 
the lot or the ire of everyone else. 
 Unfortunately, the authors of the new Freedom Budget ignored 
the rhetorical thrusts of their letter’s spiritual ancestor. Once they 
named themselves the “Asian, Black, Latin@, Native, Undocu-
mented, Queer, and Differently-Abled,” once they called for the 
creation of academic departments for African, Latin American, 
Native American, and Asian Studies, and once they demanded 
an admissions quota of 10% for blacks, Hispanics, and Native 
Americans, they drew a clear line between whites and everyone 
else, irrevocably dooming their own enterprise in the process. 
 For just as in the Draft Riots, under the authors’ imagined 
scenario, the primarily aggrieved party would be composed of 
whites from the lower socioeconomic classes. Blacks, Hispanics, 
and Native Americans would see their enrollments skyrocket, 
their affinity houses revamped, their studies departments enlarged. 
Well-off, primarily white legacies would still get into the College at 
current rates, still graduate to their long-secured white-collar jobs. 
The groups to feel the squeeze would be middle and lower-class 
whites and (though the Freedom Budget addresses their supposed 
curricular concerns) Asians, who already find it exceptionally 
difficult to gain acceptance to Dartmouth.
 Though certain groups may correctly note their particular 
historical grievances, such complaints will simply not resonate 
with the white student who may not be able to afford another 
year of Dartmouth, or the girl who grew up in the back room 
of the Chinese takeout place her parents ran. For while their 
struggles may not be aggravated by race, they are certainly 
not ameliorated by virtue of their lighter skin color; in turn, 
they will justly push back against any initiative that may cast 
their lot down even further.
 Again, note Randolph’s language: “the tragedy is that the 
workings of our economy so often pit the white poor and the 
black poor against each other at the bottom of society.” He 
and King understood that pitting one disadvantaged group 
against another does nothing but hurt both of their situations, 
a profoundly realistic argument that the authors of the newer 
Freedom Budget have sadly ignored. If the Concerned Students 
wish to achieve social justice for minority groups, they ought 
to seek it for all socioeconomically disadvantaged persons. 
Otherwise, as history shows and King and Randolph innately 
comprehended, there will be justice for none.                    n

      Mr. Duva is a sophomore at the College and a frequent 
contributor to The Dartmouth Review.

 The Origins of the Freedom Budget

 The Feasibility of the Freedom Budget
By William R.F. Duncan and Samuel L. Hatcher

 As of late, many have argued that focusing on the prac-
ticality of the Freedom Budget’s proposals is an easy way 
to avoid the moral issues at the core of their grievances. 
However, we at The Review feel that the practicality of the 
changes recommended cannot be brushed aside as easily as 
some may wish. 
 Before beginning their bulleted list, the authors wrote: 
“listed below are our collective demands that should be ad-
dressed in the Freedom Budget,” and several other times 
articulated that the document consisted of suggestions that 
must be acted upon, not moral concerns with solutions to be 
determined later. As such, we feel that it is not only fair, but 
necessary to look into the feasibility of some of these demands. 
 Perhaps the most glaring and costly suggestion in the 
Freedom Budget is the request for the Native American Studies 
Program, the African American Studies Program, and the Latin 
American, Latino, and Caribbean program to be enlarged into 
full departments, rather than the interdisciplinary programs 
they currently are. 
 Notwithstanding the fact that this conversion would 
violate the very notion of an interdisciplinary program, such 
a suggestion presents several more practical concerns. The 

budget calls for an increase in both the number of classes 
that are available and also the amount of funding available. 
At present however, none of these programs are being used 
to their full potential in their current forms. For example, the 
three programs up for expansion have a total 16 combined 
majors, as compared to 210 majors in the Economics depart-
ment alone. Admittedly, the economics major is one of the 
most popular at the college, but this still speaks to the issue 
at hand. 
 The Freedom Budget, then, advocates allocating more 
College resources to programs that are already struggling 
to make use of the resources that are currently allocated to 
them. There seems to be no merit to the notion that the way 
to increase the prominence of these programs on campus is 
to throw more money at them. Perhaps if the courses in these 
departments were consistently over-enrolled, or if there were 
long lines of major-students clamoring for research funds, a 
reasonable case for the expansion of these programs could 
be made. But with only four major candidates in the class of 
2013, it is hard to believe that a lack of funding is the issue 
with the African and African-American studies program (The 
other two programs mention by name follow the same general 
trend as AAAS). 
 While we do not think that all college classes should be 

provided at the whim of supply and demand, the basic prin-
ciples can be reasonably applied. In this situation it seems only 
logical that programs which are already under-utilized would 
receive no actual benefit from this expansion, and instead 
only drain the college’s resources further by creating more 
under-enrolled courses and under-utilized professors, rather 
than focusing on maximizing the utility of the resources that 
already exist for these areas of study. 
 Additionally, the first demand of the Freedom Budget 
calls for the enrollment of African American, Latino, and 
Native American students to 10% each. As many campus 
observers have already pointed out (most recently over at 
Dartblog), this 10% quota ignores the demographic reali-
ties of the nation, and would require the College to sacrifice 
admissions standards in order to fill quotas. The document 
also calls for 47% post-doctoral students at Dartmouth to 
be students of color, in order to mirror the statistics in the 
undergraduate population. However, on a national scale from 
2009-2010, only 23.9% of post-doctoral degrees awarded 
nationally went to people of color. In order to expand this 
percentage at Dartmouth to 47% would require a significant 
sacrifice to the admissions standards for these programs. 
Although diversity is a noble goal, and one that Dartmouth 
should pursue, it should be pursued only if it can be done 

Unfortunately, the authors of the new Freedom 
Budget ignored the rhetorical thrusts of their 

letter’s spiritual ancestor. 
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By Alexander J. Kane

 In 1973, Allan Bakke applied for medical school at Univer-
sity of California Davis. He didn’t get in. He applied the again 
following year, only to be rejected once again.
 In some ways Bakke was not the ordinary medical school 
applicant. At the time of his application he was 32, making him 
as much as eight years senior to many of his classmates. He had 
served as a Marine and at the time of his application worked as 
an engineer in a NASA lab. He completed his pre-med require-
ments at night.
 Yet in other ways, Bakke was as ordinary as it gets. He 
was a white male, the most represented demographic at UC 
Davis at the time and in medical schools overall. In order to 
promote diversity in higher education, UC, as well as most 
other colleges at the time, enforced strict racial quotas. For the 
two consecutive years that Bakke applied, sixteen spots were 
reserved for minority students. Bakke contended that he would 
have been accepted if these spots were open for him. He claimed 
this represented a case of “reverse discrimination” in violation 
of the Equal Protection Clause under the 14th Amendment of 
the constitution.
 Bakke’s case made it all the way to the Supreme Court. 
In 1978 Regents of the University of California vs. Bakke the 
court simultaneously struck down the use of racial quotas while 
upholding the practice of affirmative action, weighing the race 
of an applicant along with other factors, in public universities.

*  *  *
 In the 36 years since, American universities, both public and 
private, have embraced affirmative action in their admissions 
offices, rejecting quotas in the process. Given this context, the 
Freedom Budget’s advocacy for extensive racial quotas feels 
strangely ahistorical. The conversation in both academic and 
political spectrums has long moved on. Affirmative action is 
now the main subject of support or attack in popular discourse.
 Nonetheless without much outward justification the 
Freedom Budget provides minimum percentages for minority 
presence in both undergraduate in and postdoctoral admissions. 
For undergraduate admissions this would mean a bump in the 
population of Blacks, Hispanics, and Native Americans to 10% 
each. On the postdoctoral side these percentages, along with 
the number for Asian-Americans, are summed to reach 47%. 
No argument emerges to readily explain the reasoning behind 
these numbers.
 In his book Choosing Elites, economist Robert Klitgard 
points out that even with the use of affirmative action there is 
an undeniable cost in “foregone academic performance [that is] 
likely to be largest at highly selective universities” (Klitgard, 
188). While Klitgard notes that this cost has to be weighed against 

the benefits of diversity in a university, both educationally and 
socially, the Budget’s support of racial quotas runs away with 
the latter value by totally subjugating academic achievement 
to stipulations of race.
 In this sense, the Freedom Budget’s advocacy of quotas 
represents a greater, underlying flaw of the document. It cham-
pions the advancement of social values without due attention to 
the myriad other objectives present for the modern university. 
In the effort to play kingmaker to political goals in a collegiate 
setting, it neglects to reconcile its demands with even the primary 
effort of a university: providing an education.
 This is just as apparent with regard to the Budget’s de-
mands for a more diverse professoriate. The Budget declares, 
“Departments that do not have womyn or people of color will 
be considered in crisis and must take urgent and immediate ac-
tion to right the injustice.” It’s true that the Dartmouth faculty 
suffers from much the same issue of diversity as colleges across 
America. According to a Harvard study, more than 90 percent 
of full professors at research universities are white, and more 
than three-fourths are male. These percentages are even higher 
in the sciences.
 In the face of these statistics, Dartmouth should encour-
age academic diversity wherever it can. A report in The Daily 
Dartmouth explored reasons for Dartmouth’s poor retention of 
minority faculty. Some obstacles. The Administration should 
make every effort to create a welcoming environment for profes-
sors of color. Qualified minority professors should be enticed 
to teach at Dartmouth through substantive outreach.
 Still, there are things that the administration cannot change. 
It cannot mitigate the isolating factor of Hanover’s rural setting 
and lack of a significant local minority population. It also cannot 
escape the fact that there is a dearth of minority professors in 
general, and that our Ivy League competitors are just as serious 
about seeking them out.
 The greater issues of structural poverty, poor primary edu-
cation, and inequality blocking these minority groups’ access to 
upward mobility, that makes their presence fewer and fewer in 
areas of higher education, post graduate education, and finally 
as professors, will not be solved shoehorning minority profes-
sors into the faculty in the same way that percentages should 
not be used to increase the population of minority students. 
As philosopher and professor Cornel West argues in his book 
Race Matters, these are pernicious structures which cannot be 
expected to be fixed through making a “fetish of the public 
square” (West, 12).
 Though the Freedom Budget uses reforms to admissions and 
professor recruitment to forward its political agenda, nowhere 
is this method more out of place than its demands to reform 
Dartmouth’s core academic curriculum. 
 Universities play a key role in the public sphere of society. 
After all even the most banal platitudes carry some truth. Many 
of today’s college students, especially at institutions such as 
Dartmouth, will end up becoming the leaders of tomorrow. 

If not, one hopes that the ideal university education will help 
create intelligent citizens.
 Instead, the proponents of the Freedom Budget place the 
point of contact between politics and education much sooner. 
Today, not tomorrow, is the proper time to engage identity politics, 
whether it be racial, social, or sexual. Though the Budget demands 
that these topics be included in the Dartmouth curriculum, it’s 
worth noting that they already are. In order to graduate, every 
Dartmouth student is already obligated to complete courses in 
Non-Western Cultures as well as Cultures and Identity.  
 Though identity scholarship has certainly become a serious 
area of academic inquiry, the inclusion of any courses to the 
required curriculum deserves added scrutiny. After all, this is 
what we should expect students to learn by graduation at the 
barest minimum. Implicit in the argument of adding even more 
courses on identity, though, is that the role of the university is 
to form the framework of a student’s political thought instead 
simply forming a framework for thought to begin with. Dogma 
and political preference make for weak foundations to root our 
conceptions of the world in; knowledge informs ideology and 
not the other way around. No where else in society is the devel-
opment of thought and critical inquiry as palpable as in higher 
education, and it is crucial that the this role remains unfettered 
by politics. 
 The Freedom Budget also states, “as members of ne-
glected and marginalized communities at Dartmouth, we are 
receiving a separate and unequal education exacerbated by the 
administration’s refusal to structurally address issues central to 
our Dartmouth experience.” In its capacity, then, the Budget’s 
writers seek to forge greater unity on campus, something that 
would be welcome by most on campus given the recent divisive 
atmosphere. 
 Yet the Budget’s portrayal of adding mandatory cur-
riculum on oppression and identity as a necessary shift from 
the dominant narratives in the Dartmouth education does just 
the opposite. In obsessing on otherness and compartmental-
izing the human experience into functions of race or gender, 
they have neglected the capacity of the traditional liberal arts 
education to transcend. Though many of the Freedom Budget 
writers would likely describe these texts as products of dead 
white power structures, a proper reading of the Western Canon 
and its non-Western companions elicits thorough and striking 
explorations of struggle and oppression, frustration and fear, 
that are by no means reserved to the minority experience but 
so often indelible aspects of the greater human experience. As 
it stands, the liberal arts is where we can come together instead 
of categorizing and separating our experiences as incompatible 
and, by the same token, incomprehensible.  

*  *  *
  The Supreme Court ordered UC Davis to accept Allan 
Bakke for admission. Though campus protestors objected to his 
admission and the implications of his case, he kept to himself, 
stayed away from reporters, and graduated in 1982.                   n

without sacrificing the quality of students admitted to these 
programs.  
 The authors of the budget also address repeatedly the 
manner in which the College handles the application and 
enrollment of illegal immigrants. They demand that the 
Admissions Office “increase outreach to prospective quali-
fied undocumented students.” In this criticism, the Budget 
authors reference a link to what they call “Harvard College 
Act on a Dream.” The Budget ostensibly cites the link as a 
model for the Dartmouth Administration to follow. 
 On appearance, this seems to be a reasonable suggestion. 
However, upon completing a little research, one will find that 
the site they reference as a model for Dartmouth’s administra-
tive action is actually a “student led, student run organization 
at Harvard College dedicated to eradicating the barriers that 
immigrant students face.” It is not an official department or 
office within the administration at Harvard. Although Harvard 
does endorse the DREAM act, the administrative model that 
the authors wish to emulate is non-existent and is actually 
a student organization with a stated policy goal on the mat-
ter of immigration. While such a student group of the same 
nature could be started here at the Dartmouth, to claim that 
the administration should follow the model of a student club 
is misleading. 
 The Freedom Budget also demands that “departments 

that do not have womyn or people of color [be] considered 
in crisis and [undergo] urgent and immediate action to right 
the injustice.” It is our opinion that Departments should be 
considered in crisis if the department fails to properly educate 
Dartmouth students. Increasing females and people of color 
among professors should be 
a goal, and Dartmouth should 
seek to recruit the best profes-
sors who are members of mi-
nority groups, but Dartmouth 
should never sacrifice the 
quality of its education for 
that end. Undergraduate 
teaching is Dartmouth’s 
greatest strength. Hiring 
professors based on their 
diversity status, rather than 
their quality, is antithetical 
to Dartmouth’s mission. In 
2011, 79% of full-time faculty 
across colleges and universities in the U.S. were white. While 
each department should strive to increase their diversity, 
demographics across the country show that increasing these 
numbers is difficult. 
 The authors also seek to “increase staff benefits and sup-
port.” Specifically, they want the College to “increase wage 
and healthcare benefits (including lowering the cost of co-pays) 
and to pledge to not subcontract any more jobs.” In fact, the 
Dartmouth staff is already paid far above market rates and 
increasing wages would necessitate an increase in our already 

sky-high tuition. If anything, staff wages and benefits should 
be frozen going forward. The College’s tuition is among the 
highest in the country, and it must do all that is possible to 
reduce growth in these costs. 
 Finally, the Freedom Budget calls for “expanding the pool 

of professionals of color and 
womyn in Student Accessi-
bility Service, Dick’s House, 
and Safety and Security.” 
This goal must be contrasted 
with the demographic re-
alities of Upper Valley New 
Hampshire. According to the 
U.S. Census Bureau, people 
of color account for only 
6.4% of the population in the 
Upper Valley. Additionally, 
the jobs listed above are 
not the level of occupation 
that would justify someone 

moving a great distance to take one of these jobs. 
 While those responsible for the Freedom Budget will 
undoubtedly criticize these concerns as narrow-minded or out 
of touch with the moral aims of the document, we feel that the 
proposals in the Freedom Budget were presented as serious 
suggestions that the College must implement. As such, it is 
only fair and reasonable to address their proposals on a practi-
cal level and question their effectiveness and validity, rather 
than accept them as moral absolutes without any financial or 
academic ramifications.                                                      n

       Mr. Kane is a sophomore at the College and a frequent  
contributor to The Dartmouth Review.

      Mr. Duncan is a junior at the College and a Manag-
ing Editor at The Dartmouth Review. Mr. Hatcher is a 
freshmen at the Collegeand a frequent contribtuor to The 
Dartmouth Review. 

 Rethinking Racial Quotas
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 A Veteran Reflects...
By Sandor S. Farkas

Wer dich verließ, der kann es erst ermessen, wie wun-
dervoll die Freiheit ist!

(Even so we shall say “yes” to life, for once the day shall 
come when we shall be free!)

 Rabbi Grey and I sat across from Clinton Gardner, 
Dartmouth class of 1944 and resident of Norwich, Vermont. 
More than sixty years ago, he told me, another group of Jewish 
men stood across from him, holding fragments of parchment. 
When they presented it to him, he 
asked what it was. “Human skin,” 
they replied. This was skin that Ilse 
Koch, the wife of the previous com-
mandant and the so-called “Bitch 
of Buchenwald,” had ordered to 
be made into lampshades, purses, 
and more. Gardner said that, 
“Anything you could make out of 
leather, she thought looked sort of 
neat made out of human skin.” He 
asked if she had selected inmates 
to die based upon the desirability 
of their skin, off of what tattoos 
they had. They told him that this 
was rare, but that, “she had orders 
that if anyone with tattoos on them 
died, she would like their skin 
taken off.” 
 Why was Mr. Gardner there, 
you may ask? Captain Clinton 
Gardner was an officer in the 
United States Army during World 
War Two, having enlisted im-
mediately after graduating from 
Dartmouth. After landing on D-
Day, partaking in the Battle of the 
Bulge, being seriously wounded 
twice, and fighting across Europe, 
he was now acting commandant of 
post-liberation Buchenwald. After 
reading the book of letters and pic-
tures he donated to Rauner Library, I sat down with him to 
hear his story.
 Upon meeting with one afternoon this winter, our con-
versation quickly turned to his experiences in Europe and his 
personal story. With a freshly minted degree from Dartmouth 
and a sharp intellect that is still noticeable today, Gardner 
was quickly recognized as a leader after enlisting and sent 
to Officer Candidate School. In his letters home from Fort 
Devens, he often discussed his pacifist views. I asked him about 
these views and how he reconciled them with his service.

Gardner: “I had thought of being a pacifist before I enlisted. 
I changed my views about wanting to be a pacifist because, 
as a precocious young man, I read Mein Kampf. Towards the 
end of Mein Kampf, Hitler talks about the need to get rid of 
the Ukrainians and make space for the Germans. The analogy 
was that if someone was attacking my home, I would defend 
my parents and my siblings from an attacker. I wouldn’t 
hesitate to shoot them or do anything I could to kill ‘em. So 
my analogy was that if my home were France or Belgium, 
would I not want to be sure that people there weren’t killed? 
So it struck me that an attacker such as Hitler didn’t leave 
room for the pacifist position.”

  The young and dashing Gardner, newly commissioned 
as an officer in the air Defense Artillery, soon found himself 
on the beaches of Normandy. He recounted the experience 
to me in detail.

Gardner: “At D-Day it was almost incredible that I didn’t 
die. If a British captain and his team had not moved me to 
the base of the cliff, I would almost certainly have died, 
because the mortars were coming in steadily at that point 
on that section of the beach, and this British team realized 
that if  any wounded were left out there, [they] would be 
hit. I was wounded at five. Around seven that evening, a 
British team was walking up and down the beach, showing 
initiative-which the Americans did not [he laughs]-to move 
us over to the cliff. So if they moved us to the base of the 
cliff, the mortars couldn’t reach us. [As an anti-aircraft of-
ficer] I and three other officers were supposed to land in the 
morning of D-Day and go inland about half a mile to the top 
of the cliff and to the little town there and drive steaks in for 

where our guns would go that afternoon. We were to be the 
anti-aircraft defense for the beach that night. Well our guns 
never landed on D-Day, because we barely came inland at 
all! In fact we had not even captured the area where the guns 
were supposed to go.” 

 Gardner was seriously wounded on D-Day. Describing 
an item available for viewing at Rauner Library and pictured 
here, he said, “That was the helmet I wore on D-Day. Need-
less to say it was amazing that I lived. It was blown into my 
head by a mortar and had to be jammed out of my skull.”
The ordeal was not over for Gardner, who after a speedy 

recovery, went on to serve at the 
Battle of the Bulge. 

Gardner: “During the Battle of 
the Bulge, I was in a farmhouse 
which was hit by an American 
plane, a B-24. In my collection of 
letters at Rauner, there is a book 
in which I had written a memoir 
on the first two pages about the 
experience of being bombed. I was 
so sure that nobody would believe 
it had happened that I had the two 
other young men who survived 
that bombing sign their names in 
it. A B-24 during the Battle of the 
Bulge hit our house, and I think 
around one thousand Americans 
were killed that day in Malmedy. 
The Americans killed by the B-24 
bomber were ten times the size 
of the Malmedy Massacre. The 
friendly fire episodes were way 
too many, and I suppose the Army 
doesn’t spend a great deal of time 
publicizing them - it’s embarrass-
ing, to put it mildly. For example, 
at Malmedy, they bombed it two 
or three times, and there was no 
reason in the world that some 
officer in Paris or London who 
was about to order the bombing 

couldn’t have picked up a phone and called what he thought 
were the Americans sitting in Malmedy and said, ‘Hello, are 
you there, or are you a bunch of Germans who we are about to 
bomb?’ They made no effort to see who was actually there!”

 After being trained as a civil government officer, Gardner 
found himself reporting to a recently-liberated work camp in 
the town of Weimar, Germany.

Gardner: “Our team was supposed to be there during the 
liberation, but we got there 10 days after, because Patton liber-
ated Weimar and 
the camp early. 
The camp was on 
a high hill, quite 
high, almost a 
small mountain. It 
was in the open… 
and it got very 
cold in the winter 
there, much cold-
er than the rest of 
Germany in that 
section. We were 
shocked for sure 
because while we 
knew that we were 
going to be put in 
charge of Buchen-
wald and we knew 
that it was a big 
work camp, we 
certainly couldn’t 
imagine what it 
would be like to these several thousand prisoners. The ones 
who were on their way to the infirmary were just skin and 
bones, they were like living skeletons, their faces were so 
hollow, they looked simply awful. The ones that could walk 
around were a little healthier, but certainly we were shocked 
by the experience of actually seeing it. You hear that there 
may be something awful, but it can’t prepare you for what 
the awful things look like. When we got there, there was a 
smell near the Crematorium, which wasn’t too far from the 

administration building. Yes, there was a smell, particularly 
in the first few days, before most of the bodies were buried. 
The bodies have little to do with atrocities. The bodies are 
mostly of people who died of starvation and illness in the 
last two weeks just before the camps were liberated. So they 
hadn’t been beaten to death by any SS. The general public 
looks at those piles and says, ‘Oh, look what the Nazis did. 
Well what happened was just starvation and illness.’ There 
were very few Jews there. The general public didn’t even 
have a big picture of the difference between a concentra-
tion camp and an extermination camp. The German did the 
exterminating not on German soil: even they were ashamed 
to do it on German soil.” 
 “The population of the camp was about twenty thousand 
when we arrived, which made it the largest of the concentration 
camps, and there may have been as many as 3 thousand Jews 
there at a time. The only people who were very badly treated 
at Buchenwald and who were in a sense being exterminated 
through poor food and lack of medical attention were the 
Jews. Of the 3000 Jews that were there, the death rate was 
extremely high. I do know that there was a room below the 
Crematorium where people were beaten to death and clubbed 
to death. There were SS guards who were sadists who were 
incredibly cruel people and enjoyed killing people, and this 
was well known, even who these guards were. Thousands 
of Jews did die at Buchenwald, just a few thousand, maybe 
ten thousand. I had known, perhaps better than the average 
GI, about as much as Americans knew about extermination, 
which was not much. I think it was a great sin on the part 
of the American public and our leaders that we knew about 
it without letting it sink in, sort of setting it aside: winning 
the war was so much more important. Though when people 
say that we could have saved many Jews by bombing the 
railroads leading to Auschwitz, I have often questioned that 
simply on technical grounds. The Germans had plenty of 
trucks. They were not short of trucks, they were short of gas, 
but they could make the trucks run on sort of an artificial gas 
that they had. They were able to move people around in large 
numbers. They could either have rebuilt the rail lines or used 
roadways. Or they could have begun exterminating them in 
Germany, without having to move them any great distance. So 
the ability to kill millions of Jews was always in their hands 
and I have always felt that history was wrong to say that the 
administration in Washington could simply have taken the 
trouble to bomb the railroads and save millions of Jews. But 
in any case I don’t think people knew... maybe they thought 
hundreds of thousands perhaps a million Jews were being 
exterminated.”

 The young Gardner was tasked with cleaning up the 
camp and repatriating its inhabitants. This gradual process 
brought with it many challenges and anecdotes which he 
shared with me. I read him the text he had written on the back 
of the photo pictured here, “I requested and got 500 citizens 
of Weimar every day for several weeks. Not only did this give 

the people a nice 
tour of  the camp, 
but afforded them 
opportunities to 
bail out latrines. 
In one big latrine 
they had to bail 
out considerable 
muck before they 
could remove a 
body that had 
been  dumped 
there.”

Gardner: “I will 
say this: I remem-
ber quite clearly 
that is was my 
idea to have the 
citizens come up 
from Weimar to 
pick up the bodies 
and to clean up 

the camp. Patton issued an order that the camp should stay 
exactly as it was for one week. I don’t know how long it takes 
a human body to rot, but apparently they thought it could last 
a week. So they wanted the press to see what it was like and 
they wanted other witnesses. Eisenhower and Patten arrived 
the day after the camp had been liberated, almost immediately. 
When we arrived there were still bodies all over the place 
and we arrived ten days after! So we arranged for a massive 
pickup, and at first we had said out of respect that we would 

Captain Clunton Gardner stands next to an artil-
lery piece. Photo Courtesy of the Rauner Special 

Collections at Dartmouth. 

A depiction of Buchenwald’s May Day parade. Photo Courtesy of the Rauner Special 
Collections at Dartmouth. 
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try to have individual graves and then we found there was 
just not the manpower to dig them.”

I asked Gardner if the local people living in Weimar knew 
about the atrocities of the camp.

Gardner: “We asked people, and they almost always said 
they knew that there were bad things. They simply didn’t 
have any idea of the scale. I believed them on that, because 
hardly anybody knew the scale, even the prisoners didn’t 
really know the totals of deaths, how would they know? All 
they knew was that friends were disappearing…. I think 
the only thing truly awful about Buchenwald was the high 
death rate among Jews. The Jews were in what was called 
the Little Camp, a sub-camp, which was separated by barbed 
wire from the main 
camp, and had poor 
rations, and was al-
most entirely made 
up of Jews. There 
the death rate was 
extraordinari ly 
high, maybe fifty 
a day or a hundred a 
day. The rest of the 
camp was a work-
ing camp, and they 
ran a factory. You 
can’t run a factory 
with people who 
are about to die that 
evening. I think 
they knew that 
something awful 
was there, but they 
probably thought 
the scale of death 
and brutality was 
in the order of twenty percent what it actually was. If they 
said, ‘No, I didn’t think much was happening there, we 
Germans didn’t really know anything about it,’ I would say 
that was untrue or manufactured. But if they said, ‘After 
the war, we learned things which we had never imagined,’ 
I would agree with them that was probably true. Only the 
people at Auschwitz [and other death camps] knew the true 
scale of the extermination, and I am not even sure they told 
each other. They reported to Hitler and Eichmann but they 
had no reason to let it out to the general public or to the 
military. I don’t think the German military knew that, now, 
perhaps several million Jews had been killed as of this date.”

I continued showing him a postcard from his collection that 
depicted a group of young men in Nazi garb. On the back 
was scrawled, “September ’44 from a German Hospital. 
Found this lying on a floor. Supposed to be, in my opinion, 
German Youth. Can’t tell whether evil or not.”

Gardner: “[Laughing] I don’t suppose the average Ger-
man in the military was evil. We were pretty well aware 
that most of the German troops were like us; they were just 
participants in our century enough and that they had ill luck 
to have fallen under a dictatorship. But we did know that the 
SS were something special. You volunteered to go into the 
SS, and I think the SS were known from the beginning to 
be involved with brutality toward anybody, anybody in the 
German Army or a German civilian who might be thought 
of as inadequate…”

The next picture I showed him, depicted a truck filled with 
Russian prisoners being repatriated, elicited an immediate 
response. 

Gardner: “Yeah, I feel very badly about that truck. We 
agreed, I didn’t know it at the time, well, maybe I half knew 
it, but it was understood that the Russians and Ukrainians in 
the camps would be sent back to Russia and Ukraine. When 
we had Russians under our control, as we did at Buchenwald, 
we had over five thousand, maybe seven thousand, and we 
did put them on trucks and send them East. And I remember 
talking to some of the prisoners as they got on the trucks and 
they would say, ‘Я нет Русский, Я украинский!’ ‘I’m not 
a Russian, I’m a Ukrainian, don’t send me back to Russia.’ 
But even going back to the Ukraine would have been just 
about as bad. It’s not widely known among Americans that 

the Russians bore over two thirds of the fighting. And they 
talk about D-Day having saved Europe. The Russians saved 
Europe. We didn’t amount to more than one third of the fighting 
and defeating Hitler. I’m not sure it even reached twenty-five 
percent. The Russians had sort of earned the right to win the 
war on their own terms and to have a huge section of Europe. 
I am not saying I am happy about that, but it seems to me that 
history unfolded that way. Most of [the repatriated Russians] 
were sent to the Gulags.. It was morally difficult. There is a 
tension even today. Not everything can be reconciled.”

 When asked about the daily functioning of the camp, 
Gardner had an interesting story to tell.

Gardner:  “I can’t guarantee that it was the best [least brutal] 
camp, because I didn’t visit the others, all I can say is that 

from everything 
I have heard and 
understood, I can 
make a case that 
it likely was the 
best camp, and 
the main reason is 
that it was run by 
the German Com-
munist inmates on 
behalf of the SS. A 
little known fact 
is that all the con-
centration camps 
were largely run 
by the prisoners 
themselves. There 
was a prisoner sub 
administration: 
this was simply 
not known by the 
general public. 

They think the SS and the Nazis were running them. Well they 
were nominally running them, but they turned over the detailed 
administration of getting work details to report for work, of 
distributing food, of getting people to sleep, of getting them 
to wake up, to make sure they were all there. 
 The reason it was good at Buchenwald is that it was Ger-
mans, who are very efficient by nature, and Communists, who 
are very efficient and disciplined by nature, ran it. So these 
Communists and Germans formed a highly disciplined group 
that were protective, ‘A’ of themselves, and ‘B’ of everybody 
else, so far as they could. So when the camp was liberated, I 
thought that the German [inmate] top administrators might be 
turned in by the other prisoners might say, ‘Oh, Lagerältester 
Hans Eiden was practically a Nazi the way he kowtowed to 
the German Nazis and he could have protected us,’ but no, he 
was not denounced. He was felt to have done his very best, 
despite the fact 
that thousands 
of Jews were dy-
ing every year 
under his admin-
istration. It isn’t 
widely known 
Buchenwald was 
set up by nation-
alities. There 
was a German 
section of the 
camp, there was 
a Russian sec-
tion, there was 
a Polish, and so 
on. Each of these 
nationalities was 
like a state and 
functioned like 
a state, and each 
had its own 
leader. And the leader of each of those national groups reported 
to the top prisoner administrators, and the SS tolerated all this 
because it worked. We met every other day with the leaders 
of each national group, so we would have the Dutch and the 
French and the Russians, and what not. There were around 
fifteen different national groups, and they would all discuss 
what was going on in the camp and we would tell them what 
we knew. I remember at one of these meetings they said, ‘We’d 
love to have some cigarettes, and we think we know where the 
Nazis have a big warehouse full of cigarettes. We could give 
a carton to every prisoner. Could you find us some trucks for 

this?’ I said yes, and I released five or six trucks to go to this 
big storehouse, and they got the cigarettes, and I remember that 
evening, on the loudspeaker, hearing, ‘Wir danken Leutnant 
Gärdner für die zigaretten.’ ‘We thank Lieutenant Gardner for 
the cigarettes.’ That was broadcast all over the camp.”

 His anecdotes also covered some of the more unlikely 
aspects of camp life.

Gardner:  “I do recall that they had a whore house at the 
camp and that they had forced Hans Eiden to go to it - they 
would kill him if he didn’t. The Germans had a bordello set 
up inside the camp for the prisoners. Imagine a side benefit of 
a concentration camp is that you could have a little love life 
on the side, a little sex. I know the building on my map of the 
camp, and this was well known, of course, by the prisoners. 
They were all startled and amused that the SS would even 
do this. I don’t think the SS went to it, because they would 
probably go to one outside in the town. 

 When I asked if it there was also a bordello for the Jews 
in the Little Camp, he replied, “OH, I’m sure they didn’t! It 
would have seemed laughable to me - the Jews were barely 
able to stand up!
 After the liberation, Gardner described an unexpected 
event in the camp.

 Gardner:  “They built that monument for that day. The thing 
that amazed me was that these people who had been barely 
able to move two weeks before had the energy to do all this.”

 There was one photograph that Gardner could still not 
explain.

Gardner:“Yeah, the young men. Oh, THAT is one of the most 
interesting things about the camp that is not known. The fact 
that these seven or eight hundred young men were kept at the 
camp, and why they didn’t kill them, why they didn’t send 
them to Auschwitz, has never been clear to me. They were 
all Jewish. They were not put in the Little Camp. They were 
not starved. They were in their own Young People’s area. I 
have to this moment not found out exactly why they didn’t 
kill them. I don’t think they got much work out of them, they 
were fairly young.”

 In his diary, Gardner provides a particularly insightful 
observation, “I always … had to do a lot of official greeting. 
I showed all the generals around, senators, and some con-
gressmen. None of which actively increased my respect for 
generals, senators, or congressmen.” 
 As these words show, Clinton Gardner is a man of honesty, 
one who despite personal apprehensions and an appalling head 
wound used his sense of humor to carry himself through some 
of the most horrifying events of the last century.  He has writ-

ten a number of 
books on topics 
ranging from his 
service to his be-
loved Dartmouth 
Professor, Eu-
gen Rosenstock-
Huessy. He’s a 
humble man, 
remarking at 
the end of one 
of his letters, “I 
feel like I have 
come to know this 
camp better than 
anyone else, any 
other soldier.” 
This writer hopes 
that others will 
take the time to 
further read the 
letters and dia-

ries of Gardner and other alumni like him, as these men pro-
vide true examples of how we can go on to impact the world 
around us.
 The Review would like to thank Capt. Gardner for his 
time and his service, the Rauner Special Collections Library 
from which the letters and photographs were sourced, and 
librarian Morgan Swan for his encouragement and assistance 
with our research. 
 The epigram at the beginning  of the piece is the last line 
of the chorus of Das Buchenwaldlied by Fritz Löhner-Beda 
and Hermann Leopoldi, two Buchenwald prisoners.         n

Captain Gardner’s Helmet Struck by a Mortar Round. Photo Courtesy of the 
Rauner Special Collections at Dartmouth. 

 One of the trucks used to transport Russia prisoners back East. Photo Courtesy of 
the Rauner Special Collections at Dartmouth. 
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By Stuart A. Allan and Kush S. Desai

Recently,  The Dartmouth Review sat down to chat with the 
new head of Dartmouth College’s Center for Professional 
Development, Roger Woolsey, to discuss new changes and 
initiatives being introduced to the office. Here’s what he had 
to say:

The Dartmouth Review (TDR): You were brought in from 
Colby College to revamp the Dartmouth Career Services Of-
fice, now called the Center for Professional Development… 
What was not working with the previous system? What are 
you changing? What are you trying to optimize with the 
changes you’ve made?

Roger Woolsey (RW): The first concern that were are trying 
to address deal with accessibility. Students felt that they did 
not have access to [career] resources and… alumni. They 
felt they did not have access to parents. And so that was a 
major concern. 
 The second focus we had was on preparedness. The 
students felt that they weren’t being prepared in advance; 
that we were reactive, not proactive. Students would wait 
until their junior or senior year to visit career services office 
before they would get help. And the help they received wasn’t 
to the students’ expectations. 
 The third thing was outreach. Students and faculty have 
told me that the approach has to be a lot more deliberate than 
in prior years when there was no deliberate action with other 
academic departments, offices, and the like. 
 The fourth thing was a perceptional error. Students felt 
that we only catered to a few industries and that we needed 
to do a better job at communicating to the campus that we 
do more than just a few industries and that we have a good 
representation of a diversity of different industries as well as 
geographic locations…

TDR: What was your focus at Colby College and how is that 
different from what you do at Dartmouth? From everyone 
I’ve talked to, it seems that you did a fantastic job at Colby. 
What’s applicable at both Colby and Dartmouth? What did 
you do poorly at Colby that you want to change at Dartmouth?

RW: There are a lot of similarities. I think the biggest simi-
larity is that [Dartmouth and Colby career services offices] 
were both rebuilds involving rebranding and rejuvenation. 
The difference is that at Colby, the number one thing was 
increasing engagement. You can’t push or pull students into 
career development; they have to find value. And that’s 
something about your generation: you’re not easily persuaded. 
You’re going to do things you find value in. So in order to 
increase engagement - which would have a positive correla-
tion with increasing experiential learning and internships 
and, hopefully, jobs - was to create a program to prepare 
students throughout all four years at Colby. We did that. We 
called it Colby Connect. And Colby Connect was built on 
three categories of workshops students would take all four 
years, so 12 in total. 
 What I have learned from my experience in Hanover 
so far is that, [for] a quarter system institution [such as] 
Dartmouth… a four-year workshop system would not neces-
sarily work. One of things that I’ve realized since I’ve started 
here is that after the fourth or fifth week, as some students 
inform me, we are immersed in midterms and preparing for 
final examinations. Therefore, you only have a three-and-
half to four-week window to really engage students…So we 
had to figure out a way to do this while being mindful of the 
fact that the difference between Colby and Dartmouth is not 
necessarily between the students, but rather how they live 
their lives and their psychographics. You live extremely busy 
lives here at Dartmouth. You are extremely competitive and 
extremely cognizant of where you are and where you want 
to be. And that is, I think, a value proposition. 
 Another important difference here is that Dartmouth pro-
vides itself with opportunities for students to take advantage 
of the D-plan... [and take] advantage of more experiential 
learning opportunities on those off terms. The other thing is 
December break. December break is a six-week opportunity… 
to further our programming… [and] to immerse our students 
in experiential learning. For example, in 2014, the Tuck 
Business School will be offering its Tuck Bridge Program 
only to Dartmouth undergrads in the month of December. 
We are working with employers – alumni employers as well 
as parent employers – to provide project-based assignments 

during December break as three-week ‘externships’…
 Finally, in order to connect with younger students more 
effectively, we’re going to be launching [a new program] for 
the ‘18s: the Professional Development Accelerator (PDA). 
[PDA] will be a two-year program. I’ve learned at Colby that 
with a four year career development program, you seem to 
lose students as they come back from their junior [semester] 
abroad. Now they’re disengaged. And so, by offering [a] two 
year [program] leading up to junior year, [students] will be 
much more engaged and prepared for their internships and 
job searches. 

TDR: Can you talk in broad terms about the Professional 
Development Accelerator and how you plan to engage stu-
dents? If I’m a freshman coming in and I join the Professional 
Development Accelerator, where will I be at its culmination 
at the end of Sophomore Summer?

RW: Great question. The Professional Development Accelera-
tor was conceptualized around the concepts of start-ups.... We 
look at every first year entering college as a start up. You’re 
starting up academically all over again… students are starting 
up on their professional development. They’re going through 
cognitive dissonance all over again… This is a great time to 
connect with them. Professional development needs to happen 
either immediately before or during the first year students are 
on campus, because that’s the way the labor market is now 
dictating things. [PDA aims to] accelerate the professional 
development that most career development offices do over a 
four year period into two. This will give them the technical 
skills that employers want [in fields like basic finance and 
accounting] before summer recruiting. 

TDR: How do you really get the word out and attract these 
first years? How do you really reach out to them and make 
them aware of the value added you’re providing. 

RW: Right after they matriculate we’ll start in late May 
and we will be communicating with those first years before 
they even arrive on campus… They’re going to get an email 
from me that’s going to outline... [the specifics] of the PDA 
program. In particular, it’s going to have descriptions of… 
[the] three or four colors [of self-assessment] we use. And 
we’re going to ask students after they read each description 
of those colors what color is going to be your path or trail… 
Then they’re going to be given a video. The video is going to 
define the PDA for them; it’s going to have faculty as well as 
hopefully students and some of my team wearing a particular 
t-shirt that describes who they are... 

TDR:  What is the color assessment and how does it compare 
to other self-assessment tools like Myers-Briggs?

RW:  Colors are just another way of describing what your 
personality type is. It’s basically a combination of Myers-
Briggs, BTI, Disc, and some of the other assessment tools... 
Students are entering Dartmouth individualistically, so [they 
have their] own individual values [and] interests, and are 
identifying with [their] own personality types. But the goal is 
that once they’re here… we’re going to have… “what color 
is my trail” conferences [with special Center for Professional 
Development staff]... 
 This is going to be complimented with another self-
assessment [tool] during this summer called Pymetrics. Py-
metrics is a self-assessment that looks… not [at] personality 
types, but abilities. It’s done through video games - students 
will be emailed a link to a video game. They’ll play the 
video game and we’ll both get the results... This should help 
them approach the professional development process with a 
greater personal awareness and better understand what types 
of careers and internships would be a good fit. 

TDR: Let’s talk about the other “customers” you have, and 
that’s the employers. What are you doing to reach out to 
them and compete on behalf of Dartmouth against the likes 
of Harvard, Princeton, Yale, and Stanford?

RW: Harvard, Yale. Princeton, Stanford, and all these other 
peer institutions don’t have recruiting like we have. What I 
mean by that is that we have four terms. I didn’t realize this 
when I arrived at Dartmouth. I arrived on May 28th, and 
was entering Sophomore Summer while still learning what 
all this means and who’s on campus when. All of a sudden, 
there were all these employers walking through the office. 
It didn’t dawn on me that we have recruiting during summer 
and what a huge advantage that is until I saw it first hand. 
Harvard, Brown and the others dont’t have that process during 

the summer... We have all four terms during which employers 
can recruit. Fall internships, winter internships, spring intern-
ships as well as summer internships - our students should be 
taking advantage of  3-4 internships before they even graduate 
from Dartmouth... 
 To this end, we are actviely seeking to expand employment 
opportunities. The goal is not to simply increase or aggregate 
our employment opportunities... [but rather] to diversify the 
[opportunities available to students]... In my former business 
of marketing and advertising, that meant working with our 
clientele - our alumni - and having them help us open op-
portunities within their organizations. We want to have [more 
established alumni] become ambassadors for current students 
and young alums… 
 We’re now also using technology to compliment our em-
ployer relations by doing virtual fairs and information sessions 
We did one last December in the city of San Francisco [with] 
San Francisco and Silicon Valley based employers, some of 
which were alumni employers... I think that’s the way we’re 
going to have to go in the future, continuing that direction…

TDR: So how do you balance employers’ demands for spe-
cific skills and the students’ demands for development? In 
other words, how do you balance the liberal arts with the job 
preparation skills?

RW: Well the important question from a career develop-
ment perspective is: what are employers looking for? ... The 
expectation is that you’re coming in with key skill sets... So 
the balance of our focus, therefore, is giving employers the 
opportunity to get in front of students. This extends beyond 
the typical informational session. We want them to get in 
front of students and talk about skill sets or give workshops 
to teach students and add value supplementary to what they 
do in the classroom at school. For example, basic finance is 
something that all students, regardless of their major, will 
find useful at some point in their lives. We’re complimenting 
what you’re learning in the classroom through collaborative 
programming, information sessions, and online content that 
is there for students who need it. 

TDR: Dartmouth is a big community and the alumni network 
is very important to it. What is the Professional Development 
center doing to help support young alumni after they graduate 
and keep more established alumni connected to their alma 
mater?

RW: We are partnering very successfully with Alumni Rela-
tions, and 90% of our interviewers on campus are led by alumni 
recruiters... Despite this, an alumnus actually pulled me aside 
recently and said, “Rog, your mission statement is great, but it 
says nothing about young alums or alums,” and they’re right, 
so we need to change that. We’re doing that with Dartmouth 
For Life, which is out of the Alumni Relations Office, and 
we are going to provide support for five years out, which 
encompass the prime transition years for young alumni. This 
spring, at the beginning of it, we are going to be compiling a 
new program called Alumni Fridays, where my staff will take 
phone calls from alums who want professional development 
advising. But it doesn’t stop there. We want to take it a step 
further and support alums throughout the entirety of their ca-
reers, and so working with Dartmouth For Life, we’re going 
to be using technology and webinars and working with our 
regional clubs and organizations around the country to make 
sure that... we’re providing resources for continued growth... 
This is a new initiative at Dartmouth and one that I think all 
of us involved can get excited about.

TDR: All these new resources and programs sound expensive. 
How have the internal stakeholders at Dartmouth been sup-
porting you? Have they been forthcoming with the resources 
you need to implement all of this? Has there been a ‘battle’ 
of sorts over funding?

RW: It’s a battle. The way business works - and I know we’re 
an academic institution - but the way business works... is that 
you have to build infrastructure and then you have to show 
results to justify the costs. So there’s always going to be a battle 
between those who have to make decisions on that front, but 
resources are something that are important, and that’s part of 
discussions I’ll continue to have with stakeholders... We’ll 
continue to implement, and hopefully we’ll get the results 
needed to continue to receive support for the programs. 

TDR: Thank you very much for coming in today and letting 
us talk to you about the Center for Professional Development. 
We really appreciate yout time and insights.                      n
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By John C. Melvin

 The recent flurry of administration activity concerning the 
Greek System does not come as a surprise to most. Hardly a 
term seems to go by without hearing about this or that fraternity 
getting in trouble because of a freshman that was picked up or 
the party that got busted last weekend. 
 However, the campus recently witnessed an event that 
comes along much more infrequently: The Hammer of 
Parkhurst. Oh yes, the proverbial Dartmouth social death 
penalty. The impending “going dark” period and the loss of 
rush privileges for a fraternity is the stuff that keeps house 
advisors up at night and gives pause (well maybe) to even the 
most inebriated frat brother.
 True de-recognitions or “getting derec’d”, as they whisper 
behind fraternity doors, are few and far between. Since 1996, 
Parkhurst has cut official College ties with a Dartmouth fraternity 
only three times. While it stopped short of adding a fourth to 
the list, the Administration handed out some of the most severe 
penalties to date for Theta Delta Chi that will extend all the 
way until the 2016s graduate.
 While the administration spared Theta Delt the fate of full 
de-recognition, they brought down a heavy hammer nonethe-
less. The administration announced that Theta Delt would be 
put on full social probation until June 2015 and will not be 
allowed to have any alcoholic beverages in the house and will 
be forbidden from hosting parties that are open to campus. If 
they successfully complete this period of probation, they will 
be put on a final period of college probation until June 2016.
 Yes, the ‘14 and ‘15 Theta Delts have lost the use of their 
house as they know it. Theta Delt may remain a College-
recognized fraternity (which is very important for certain pre-
mium payments made to certain insurance companies through 
a certain institutional middle man), but it certainly will mean 
little to the brothers of Theta Delt. They have for all intents 
and purposes “gone dark” until the ‘15s have graduated.
 While not a true de-recognition, this certainly is not the 
first time the administration has employed the tactic of accu-
mulating smaller offenses performed by a fraternity over time 
only to bring down the hammer later when deemed appropriate. 
While the official College report only states that Theta Delt 
had several violations concerning under-age drinking and 
misconduct, reports vary regarding the nature of the charges, 
which include a fire alarm set off from a smoke filled floor 
in the physical plant, a member DUI, and exposed electrical 
outlets during the fraternity’s famous “wet party.” 
 Regardless of the nature of the allegations, the process 
itself reveals an interesting pattern regarding the behavior of the 
administration when it doles out punishment. From anecdotes 
like these, it becomes apparent that the administration likes 
to keep a small black book on each of its College-recognized 
fraternities, just in case a day of judgement comes in the future. 

 So when does the College decide to bring the hammer 
out? Take a walk back to Dartmouth circa 1996. Enter Beta. 
Well not Beta Alpha Omega. This is Beta Theta Pi. This Beta 
didn’t exactly make it hard for the administration to make a 
case either. The College handed Beta a mini de-recognition 
for three terms (not even a full rush cycle) after a student came 
forward and accused ten brothers of assault. According to Mary 
Turco, the residing Dean of Residential Life, the brothers had 
kidnapped a Chi Gam with tape and rope, transported him to 
the Beta physical plant, and verbally abused him while pouring 
various “fluids” over him. 
After their punishment 
period ended, they didn’t 
take long to get back on 
the administration’s radar. 
In the fall of 1993, broth-
ers were caught duct tap-
ing a pledge to a trash can 
that people were vomiting 
into. 
 1996 marked the 
beginning of a slate of 
incidents that the College would use to justify a 10 year de-
recognition of Beta and the end of Beta’s national affiliation. 
Two Beta brothers were caught chasing a Sigma Nu member 
onto the Tabard lawn while assaulting him. When confronted 
by other students, the brothers reportedly shouted racial and 
homophobic epithets before leaving.
 Citing the prior de-recognition, the assault of the Sigma 
Nu brother, and a racist/sexist poem read aloud during chapter 
meetings, the College hit Beta with the worst penalty given to 
a fraternity in Dartmouth history. At the end of the fall term in 
1996, Beta was de-recognized indefinitely. The de-recognition 
would continue for ten years.
 The brothers didn’t endear themselves to the administra-
tion either. Following the announcement, they vandalized the 
house and caused thousands of dollars of damage, breaking 
windows and pipes and punching holes in the walls. Following 
their eviction, the Beta Trustees agreed to lease the house to 
Alpha Xi Delta sorority.
 Beta returned in 2008 and hosted its first rush in over a 
decade. Campus was rocked by controversy as the College’s 
decision to re-recognize the new Beta Alpha Omega forced 
the eviction of AZD, leaving them scrambling to find a new 
physical plant.
 Though Beta’s punishment was far and away the harsh-
est delivered upon a single fraternity, it was far from the 
administration’s strongest move against the Greek system. I 
hardly need remind most readers about the turn of the century 
and President Jim Wright’s Student Life Initiative, which he 
extolled as “the end of the Greek system as we know it.” 
 Wright’s big push was to end single sex housing, es-
sentially forcing the Greek system into non-existence. The 
administration imposed harsh safety audit examinations that 
“recommended” thousands of dollars in repairs to threaten 

houses financially. After a ferocious push-back from both 
alumni and current Greek system members, Wright finally 
relented and abandoned his plans. 
 The turn of the millennium also saw the fall of another 
fraternity with a deep alumni base. It also marked another in-
stance of the administration’s tendency to keep a running tab 
on its Greek houses. In 1997, Phi Delt brother Adam Dansiger 
suffered crippling injuries in a car accident while traveling 
by himself. After relations cooled between Dansiger’s family 
and Phi Delta Alpha, the family began pushing the administra-

tion to claim the fraternity 
physical plant and sell the 
proceeds to support their 
son’s medical care. The 
family was unsuccessful, 
but the ordeal strained rela-
tions between the College 
and the Greek System.
 Years later, in the fall 
of 2000, brothers of Phi 
Delta Alpha were caught 
trying to light fire to the 

curtains inside of Chi Gamma Epsilon. After being caught, the 
administration immediately responded. Citing allegations of 
dirty rushing, past alcohol violations, and the attempt to burn 
down Chi Gam, Phi Delt was de-recognized until the Fall of 
2002 (when all current members would have graduated). Phi 
Delt immediately went dark and was empty for the following 
two years. The class of 2005 rushed an empty house and began 
to rebuild the house on campus.
 The third and final de-recognition in the recent past was 
that of Zeta Psi in 2001. Collecting a list of violations over 
the years, the College cited multiple instances of harassment 
and abuse. The culminating charge had to do with a series of 
leaked newsletters from Zete’s weekly meetings that described 
various sexual acts and situations between brothers and other 
Dartmouth students. 
 The administration responded by derecognizing Zete in 
the fall of 2001. Zete refused to comply, and continued operat-
ing without college support for several years. Finally, under 
the condition of going dark for two years, the administration 
agreed to finally re-recognize Zete in the winter of 2007. They 
returned to campus in the fall of 2009.
 The administration rarely opts to de-recognize Greek 
organizations, but they certainly do like to build ongoing cases 
on against many fraternities, even though their membership 
bases turn over completely every three years. Every violation, 
citation, or run in with the Committee on Standards (COS) is 
tabbed against fraternities, creating leverage for the administra-
tion when it needs to justify its punishments. Whether such a 
policy is optimal for relations between the administration and a 
large portion of the student population is an entire debate of its 
own. For now, though, it appears that the College has a winning 
strategy for when it feels the need to take a stand against any 
particular Greek organization.                                                     n

 Mr. Melvin is a senior at the College and the Sports 
Editor at The Dartmouth Review.

 Parkhurst’s Running Tab

The administration rarely opts to de-recognize 
Greek organizations, but they certainly do like 

to build ongoing cases against many fraternities, 
even though their membership bases turn over 
completely every three years. Every violation, 
citation, or run in with the Committee on 
Standards (COS) is tabbed against fraternities, 
creating leverage for the administration when it 
needs to justify its punishments. 
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EBAS.com
EBAS (proper noun): 

Everything But 
Anchovies, a Hanover 

culinary institution which 
delivers pizza, chicken 
sandwiches and other 
local delicacies until 

2:10 A.M. every night. 
The ultimate in 

performance fuel.

603-643-6135

Barrett’s Mixology
By Samuel L. Prescott

So today I finished off a hard day of activism for radical social change; 
I shared a total of seven posts on Facebook and even made two com-
ments on the latest editorial in The D. I’m not a statistics person, but 
I just feel like that’s a lot of activism for one day. Can you believe it? 
Activism is always an uphill battle, but that’s what happens when the 
man silences you. Using things like statistics. And facts. And logic.

So I’m drinking this cocktail tonight with my comrades. I’m not going to 
drink some American imperialist beverage like bourbon or something 
bourgeois and oppressive like Scotch (just think … Johnnie Walker 
Black Label) or wine or champagne.

I also set some pretty clear quotas for the moonshine and Everclear 
at 10 percent each to correct historical injustices. Clearly, affirmative 
action for underrepresented liquors is not enough. When was the last 
time you saw someone drinking them at Dartmouth? And don’t mind 
the fact that Keystone is made by a white supremacist transnational 
corporation. It’s a light beer! Why not drink the dark and multicultural 
brews among us?

gordon haff’s

the last word.

Compiled by: Brian Chen

10 oz Keystone Light
10 oz Moonshine
10 oz Everclear
10 oz Tequila
10 oz Jamaican Rum
10 oz Moutai Baijiu

The Opressor

 “Truth is treason in the empire of lies.”
-- Ron Paul

“We must face the act that the preservation of indi-
vidual freedom is incompatible with a full satisfaction 
of our views of distributive justice.”

-- F.A. Hayek  

“I may disagree with what you say, but I will defend 
to the death your right to say it.”

-- Voltaire

“Every man must have freedom, must have the scope 
to form, test, and act upon his own choices, for any 
sort of development of his own personality to take 
place.”

-- Murray Rothbard

“The American free market system is the greatest 
engine for prosperity and opportunity that the world 
has ever seen. Freedom works.”

-- Ted Cruz

“Western civilization is based upon the libertarian 
principle, and all its achievements are the results of 
the action of free men.”

-- Ludwig Von Mises

“Socialism is a philosophy of failure, the creed of 
ignorance, and the gospel of envy, its inherent virtue 
is the equal sharing of misery.”

-- Winston Churchill

“Whatever crushes individuality is despotism, no 
matter what name it is called.”

-- John Stuart Mill 

“Liberty is not a means to a political end. It is itself 
the highest political end.”

-- Lord Acton

   “Where liberty is, there is my country.”
-- Benjamin Franklin

“I follow the Constitution. And that’s what I base my 
votes on. Limited government, economic freedom, 
and individual liberty.”

-- Justin Amash 

“A society that chooses between capitalism and so-
cialism does not choose between two social systems; 
it chooses between social cooperation and the disin-
tegration of society.”

-- Ludwig von Mises

“I am certain, however, that nothing has done so 
much to destroy the juridical safeguards of indi-
vidual freedom as the striving after this mirage of 
social justice.”

-- F.A. Hayek

“Capitalism has worked very well. Anyone who wants 
to move to North Korea is welcome.”

-- Bill Gates

“Let our children grow tall, and some taller than others 
if they have it in them to do so.”

-- Margaret Thatcher

 “Socialism means slavery.”
-- Lord Acton

“We must face the act that the preservation of indi-
vidual freedom is incompatible with a full satisfaction 
of our views of distributive justice.”

-- F.A. Hayek 

“Americans are so enamored of equality they would 
rather be equal in slavery than unequal in freedom.”

-- Alexis de Tocqueville

“Is life so dear, or peace so sweet, as to be purchased 
at the price of chains and slavery? Forbid it, Almighty 
God! I know not what course others may take; but 
as for me, give me liberty or give me death!”

-- Patrick Henry

“The essential notion of a capitalist society... is volun-
tary cooperation, voluntary exchange. The essential 
notion of a socialist society is force.”

-- Milton Friedman

“The smallest minority on earth is the individual. 
Those who deny individual rights cannot claim to 
be defenders of minorities.”

-- Ayn Rand

“But a Constitution of Government once changed 
from Freedom, can never be restored. Liberty, once 
lost, is lost forever.”

-- John Adams

“I certainly have some very strong libertarian lean-
ings, yes.”

-- Clarence Thomas

“Freedom is never more than one generation away 
from extinction.”

-- Ronald Reagan


